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PATH 2 CHANGE LIMITED 
 
 

34th ANNUAL GENERAL MEETING 

to be held at 

 

Pricewaterhouse Coopers 

Level 3 45 Watt Street Newcastle NSW 

        on 19th September 2016 at 6.45pm 

 

AGENDA 

 

 

 

1 Welcome:   Chairperson -  Chad Rapsey 

 

2 Apologies 

 

3        Minutes of previous Annual General Meeting held on 

19th October 2015 

 

4 Presentation of Reports 

 

5 Financial Report  

 

6 Introduction of Returning Officer 

 

7 Election of Board Members 

 

8 General Business  

 

9 Close 

 

 
 
 



 

 

MINUTES 
Annual General Meeting 

Location:   Level 5, 55-57 Hunter Street, Newcastle, NSW   

Date:          Monday 19th October, 2015 

 

ATTENDEES:  
 Lee Shields (Chairperson)  

 Donna Smith (Secretary) 

 Angela Higgins (Treasurer)   

 Chad Rapsey 

 Mikelis Jaunalksnis 

 Jenn O’Sullivan 

 Lauren Miles  

 

1.0 Welcome and Apologies  ACTION  
1.1 Opening and Welcome:  

 The meeting was opened by Lee 

Shields (Chairperson) at 6.45pm.  

 Welcome to Country was 

acknowledged. 

 

 

1.2 Apologies:  

 Martin Matthews (PKF Lawler) 

 

 Minutes taken by 

Donna Smith  

1.3     

2.0 Minutes of Previous Meeting   
2.1   Nothing raised  

3.1 Priority item A - AGM REPORTS  

  

Mel from PKF Lawler completed our 

audit. 

 

Time spent on reading AGM booklet. 

 

Chairperson report from Lee Shields - 

thanks to Jen Wendtman, Mikelis 

Jaunalksnis, Jenn O'Sullivan and Gail 

Stapleton.  Welcome to Lauren Miles.  

 

 

 

 

 

 

 

 



Thanks to Chad Rapsey for taking over 

leadership of P2C. 

 

Co-ordinator's report from Jenn 

O'Sullivan, thanks to Gail Stapleton for 

assistance and experience and to all 

Board members.  Anticipates funding to 

2017 and will fight to retain it, due to our 

current stability.   

 

Financial reports:  Angela Higgins - 

accounts prepared on realisation basis 

due to funding not secured after January 

2016.   

SSF surplus is expected to have to be 

paid back.  Expectation to be clarified 

through James Hunter.  Forms being 

prepared to request the funds rollover 

not be returned. 

Strong cash position $363K for the end of 

year statement of cash flow.   

Mel commends us all on retaining the 

motor vehicles and continuing our 

programmes, gaining funding.  

Segregation of duties are maintained via 

checks and balances.  Thanks to Jenn, 

Gail & Angela. 

 

Mel PKF Lawler held position of Returning 

Officer for positions: 

Chairperson - Chad Rapsey 

Treasurer - Angela Higgins 

Secretary - Donna Smith 

Directors, Lee Shields and Lauren Miles. 

 

Chad Rapsey - thanks to all for 

contributions.  Sorry to see Jen and 

Mikelis leave but wishing them both the 

best. Welcome to Lauren Miles with new 

skills. Thanks to Lee Shields for former 

leadership, assistance with all prior 

leadership resolutions. 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

Donna to check length 

for each 

director/committee 

member against 

Constitution and last 

year's AGM book to 

ensure complicity with 

Constitution. 

   

   

   

   

   



   
   

   
   

  

6.0  Adjournment   
  The meeting was closed by Chad 

Rapsey  (Chairperson) at 7.02pm. 

  Next meeting 30th November, 2015.   

 Candidates for new Board members 

to be emailed to all current members.   

 

  

 

 

 

APPROVED VIA EMAIL (CR)                      

 

______________________                    

Chad Rapsey (Chairperson) Date: 

28/12/2015 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Chairperson Report 

 

I am privileged to represent Path 2 Change (P2C) as Chairperson and to share 

with you the highlights, stories and activities from our year. 

 

Not-for-profit organisations operating in the homelessness or at risk of 

homelessness sector face a rapidly changing environment, in particular policy 

reform and funding changes and competition for charitable support.  P2C have 

been fortunate in that they are a fiscally responsible organisation with 

adequate reserves to manage the significant changes to our funding in the 

2014 /2015 financial year.  P2C thanks the outgoing Chair, Lee Shields, for his 

leadership, dedication and commitment during a challenging time for the 

organisation. 

 

In November 2015, P2C advertised for new board members and 

welcomed four new members to our Board of Directors. The new board 

members bring a diverse and complementary skill set to the existing Board 

members.  After the new Board was formed our priority was to develop a new 

Strategic Plan to provide direction and priorities for the moving forward. I would 

like to thank David Jamieson of PKF Newcastle for donating his time to facilitate 

the strategic planning sessions for the Board.  The Boards focus for the strategic 

plan was to ensure we invest in the future of the organisation and strengthen 

our funding and service offerings.   

 

As part of strategic planning, a decision was made to invest in a Business 

Development Manager (BDM) to assist the Executive Manger with 

implementing the Strategic Plan. Focus on marketing, developing new 

programs and opportunities, and implementing strategies that will enhance 

business connections is raising the profile of the organization.  We were 

fortunate that the BDM brings extensive experience and expertise in all of these 

areas, and has significant connections and an innovative approach which has 

already made major impacts on the strategic goals of the organization.   

 

In 2015, Family and Community Services announced that SSF funded 

organisations would have their contracts extended until June 2017.  The 

extended contract agreement was signed by P2C in January, 2016.  The 

Minister for Family and Community Services, Brad Hazzard, made a further 

announcement in 2016, which ensured that SSF contracts would be renewed 

until July 2020, along with SHS services.   

 

The Youth Pathway Program (YPP) assists SHS organisations by delivering 

valuable early intervention services that are proven to improve the lives of 

homeless young people.  From July 1st, 2015 to June 30th, 2016, P2C received 

191 referrals to access the program.  This number represents over double of the 

contracted number of clients that are required as per Program level 

Agreement.   

 



The outcomes have been as equally as impressive and are a credit to the P2C 

team.  During the year P2C employed a part time caseworker for 8 months to 

assist with the increasing demand of services for the YPP.  The additional staff 

member has ensured that P2C has not compromised on the high standard of 

services delivered to young people.  Negotiations around the new contracts to 

include additional caseworkers will take place in November 2016.   
 

Significant relationships have been made with SHS services that refer homeless 

young people to the YPP for assistance.  Due to the success of the program, 

other FACS funded services such as the Supported Independent Living Program 

requested access to the program which has been approved.  In order to 

access opportunities for young people, many new relationships with local 

businesses have been established and offer ongoing work and volunteer 

experiences.   

 

Crowne Plaza has offered work experience to a number of YPP young people, 

some of which has evolved into paid employment.  Partnerships with Soul Café 

and Moroba Aged Care facility offer work experience in hospitality, cleaning, 

administration, laundry and maintenance, enabling valuable experience to be 

recorded and added to young people’s resumes, for prospective employers.  

Other partnerships include Transition to Work and Disability Employment 

Services, TAFE NSW, WEA and DALE school where collaborative relationships 

have assisted delivering a more holistic support service to the young people we 

work with. 

 

P2C has been successful in obtaining a grant of $10,000 from Matana in 2016.  

The money has been utilised for clients accessing the Youth Pathway Program 

as brokerage funds to purchase items and services to assist young people with 

their education, training and employment pathways.  The funds have made a 

significant difference in young people’s lives, with items such as interview 

clothing, work clothing and materials being purchased and opportunities such 

as access to courses and skills, to assist with gaining employment.  Wildara have 

also committed to fundraising $10,000 each year to support the organisation 

moving forward. 

 

From July 2015 to February 2016, P2C partnered with Macquarie Care with the 

Our Backyard Project.  During this time P2C employed a part time caseworker 

to assist 60 homeless people who were sleeping in their cars to access 

appropriate accommodation options, and work to help people overcome 

barriers to housing.  Unfortunately P2C withdrew from the project as we were 

unable to continue to fund the project. 

 

As Chair, I am privileged to see the difference that P2C has on people’s lives.  I 

would like to thank everyone who is part of this wonderful organization for your 

contribution and what we have achieved together. 

 

Chad Rapsey. 



 

Executive Manager Report 

 

It has been an exciting year for Path 2 Change.  Being part of a value based 

and mission driven organisation is both a privilege and a huge responsibility 

with new challenges.  Path 2 Change has been on a course of continuing 

transformation that has been the focus of our future directions. Path 2 

Change is emerging with a fresh perspective and confident about 

opportunities to meet the ever-changing needs of the people we support.  

The organisation’s confidence to look over the horizon and move towards 

the leading edge has been largely as a result of the vision and drive of its 

people. 

   

An organisation is only as good as its people, and the people working within 

Path 2 Change are nothing short of extraordinary. There is a strong culture of 

collaboration, respect and integrity amongst staff that envelops all 

interactions, whether they are between staff, between staff and clients, or 

staff and the general community.  The outcomes achieved on a daily basis at 

Path 2 Change are not as individuals, but rather as a committed team 

providing access and opportunities for people who are disadvantaged in our 

community.  Path 2 Change has also been recognised by Family and 

Community Services through the recent reforms and they have 

acknowledged the importance of the services we provide.  Continuous 

improvement throughout the organisation has been equipping Path 2 

Change to respond more effectively and efficiently to those who access our 

services and for the challenges ahead.   

 

To all Board Members, thank you for your support and confidence, 

experience and valuable skills and sharing of your time, as it is appreciated 

by all involved at Path 2 Change.  I am looking forward to the next 12 months 

and leading the further development of Path 2 Change as we move into 

building the next phase of the organisation. 

 

Jennifer O’Sullivan 

Executive Manager. 

 

 

 

  

 
 
 
 
 
 
 



 

Business Development Manager Report 

Commencing work on 31st May, I have experienced a steep learning curve 

into the homeless sector, but a very rewarding one. 

The focus to date has been to strategically build Path 2 Change to be not 

only a larger organisation in capabilities, but known as a respected and 

integral part of the service delivery of the sector and a leader in our 

approach that impacts on the lives of homeless and at risk of homeless 

people in our region. 

The newly created Business Development and Diversification Plan provide a 

framework for an exciting future for the organisation.  Seizing the opportunity 

presented through NDIS, and other areas, there is potential to increase the 

client outcomes achieved, build the size of the organisation and address the 

issue of sustainable funding. 

Marketing and Communication 

The economic climate of the last few years has created a tough fundraising 

environment for not-for-profit organisations not only locally, but nationally.  

Large organisations that are resourced well have fought back making it 

harder for small to medium not-for-profit organisations to ‘compete’.  Finding 

cost effective ways to establish ourselves with a new name, is a challenge we 

face. 

Since June, we have implemented strategies that have enabled us to have a 

presence in the community: 

Joining the Hunter Business Chamber – this has flow on effects with business 

connections and networking opportunities. It has also allowed us to promote 

ourselves via the newsletters throughout the community. 

Strategic Media Opportunities – utilising National Homeless Week as leverage, 

radio interviews have followed, along with editorial in Hunter Headlines web 

and email.  This developed into the Executive Manager securing a Hunter 

Leader interview position with Hunter Headlines.  Further media collaborations 

are planned for the rest of 2016 with radio, followed by increased use of 

social media. 



Business Community 

Networking with businesses in the region is an ongoing priority.  Securing work 

experience opportunities has provided pathways to employment for clients, 

with more positive outcomes expected.  As an organisation, we are striving to 

put in place meaningful connections with quality businesses, which provide 

clients with a competitive edge with the experience they receive. A 

partnership with respected and successful businesses establishes Path 2 

Change within the business sector and helps develop further opportunities.  

Some of our partners to date: Crowne Plaza, Maroba Aged Care, Soul Café, 

Job Centre. 

Branding 

With a new name and look, a priority is establishing recognition of the new 

logo and brand within the community.  Ongoing development of a suite of 

material for internal and external use includes flyers, updating signage, 

business cards, etc.  The objective is to be an organisation that achieves 

unprompted awareness in the local community and recognition of our 

services, addressing homelessness in the region, forms part of a long term 

plan. Good branding and exposure is key to achieving this objective. 

Funding  

As per the diversification planning, new income streams were identified. To 

grow will take greater financial capacity and a need to find income outside 

of Government funding. As the organisation grows, sustainability of income 

streams has become even more important to ensure that additional staff 

have job security. Diversification of funding is being focused on the areas of: 

 NDIS - development of NDIS package suitable client support services to 

fund extra case managers and provide additional cash to assist with 

overheads. 

 Registered Training Organisation – to become a RTO to be able to 

deliver workshops and services from grants to pilot programs. 

 Grants - The areas we have commenced applying for 2017 grants are: 

o Life Skills Workshops – this can also be developed into an 

additional ‘user pays’ which includes NDIS program. 

o Mental Health Program – to further develop a program for clients 

with mental health diagnosis. Piloting a program through grants 

will then provide the basis to develop and ‘sell’ a program with 

shown outcomes into the NDIS sector as ‘user pays’. 

o Funding for supplementary support – additional income to 

support the supplementary items required for the case managers 

to produce quality outcomes. This includes purchase of goods 

and services to enhance the client’s ability to access education, 

training and employment. Examples include purchase of 



interview clothes or tools of trade, providing specific skill training, 

etc. 

 Fundraising and Sponsorships – using our DGR status to seek community 

donations and support. Through the Hunter Business Chamber referral, 

we have a major sponsor, Wildara Pty Ltd, a project management 

company, who are committing to helping source work experience for 

clients as well as a financial commitment of raising $10, 000 over the 

year. Internally we have developed the appropriate procedures and 

documents to meet charity regulations in regard to donations. 

Community Engagement 

Being proactive within the sector and seen as an advocate for homeless 

people is about actions not just words. Taking up opportunities to make a 

meaningful contribution to the sector and be a driving force on homeless 

issues. Involvement in networking, collaboration and events within the sector 

and community as well as developing and conducting our own. 

The initial Youth Forum was conducted in July with plans to roll out a 6 

monthly program of these. Participation at inter sector forums and meetings, 

involvement with the not-for-profit sector through NFP Connect and other 

similar ventures, working with TAFE and other key training organisations,  

Business Ready 

To reach our objectives requires a degree of internal business readiness. Trial 

of a database system that has capabilities to expand and meet our future 

needs is underway.  Modification of practices to enable us to be an NDIS 

provider, including staff, accounting, invoicing, etc has also commenced. 

Whilst we have made a big leap forward in preparing the way for Path 2 

Change to take hold of the opportunities that are within the industry, the next 

12 – 18 months will be when the most change and challenges occur for the 

organisation to establish itself in the niche it has marked out.  At the core of 

any not-for-profit is financial stability, as without money there is no mission and 

whilst securing stable income streams form part of the future forward, 

ensuring community support through donations is required.  I look forward to 

the staff and Board support on this aspect as to quote the number 1 

fundraising principal for not for profit’s: ‘fundraising is everyone’s 

responsibility’. 

 

Marisa Wilson 

Business Development Manager 

 



 

Youth Pathway Program 2015-2016 

Path 2 Change is currently delivering the Youth Pathway Program (YPP) 

funded by Family & Community Services.  The committed and skilled 

caseworkers work collaboratively with those at risk or experiencing 

homelessness to overcome barriers and access a future pathway via 

education, training or employment.  Working to address underlying causes, 

not symptoms, the individualised support of each person aims to help young 

people rise to their full potential and work with their abilities, passion and 

drive. 

Committed to making a real difference to those most vulnerable in the region 

with a holistic approach, Path 2 Change offers greater innovation and 

flexibility to respond to changing, emerging or more complex individual 

needs, and environments.  At Path 2 Change we view homelessness as just a 

‘chapter’ in a young person’s life and not the’ whole story’. 

Our dedicated caseworkers have a unique ability to support young people, 

responding to complex and individual needs, facilitating pathways, providing 

access and equity, which facilitate informed choices, and accomplish 

sustainable outcomes for young people’s lives.  Our caseworkers build 

rapport with the young people, ensuring safety within service delivery, and 

assist clients to overcome many barriers (including trauma, abuse, alcohol 

and other drug abuse, domestic and family violence) that impact on their 

current or ongoing circumstances.   

 

      The capacity for relationship building through empathy, understanding, 

enthusiasm, flexibility and acceptance ensures that each young person that 

accesses the YPP, are given time and support to make decisions that will 

have a positive impact on their lives, and ultimately breaking the cycle of 

homelessness.  Assisting the caseworkers has been access to funds through a 

grant from Matana as brokerage for the Youth Pathway Program.  The funds 

have enabled the caseworkers to purchase items and services to assist young 

people with their education, training and employment pathways.  The funds 

have made a significant difference in young people’s lives with items such as 

interview clothing, work clothing and materials and opportunities such as 

access to courses and skills to assist with gaining employment.  Other 

partnerships and relationships with local businesses have offered ongoing 

opportunities with volunteering and work experience with possibilities of paid 

employment. 



 

During 2015-2016 we have had the privilege of walking beside some amazing 

young people who have changed their lives and broken the cycle of 

homelessness by accessing education, training or employment.  In this 

period, 191 young people were referred to the YPP program by Specialist 

Homelessness Services (SHS).  Over two thirds of the young people we worked 

with achieved their goals of linking with suitable education or training and/or 

engaging in work experience, volunteering and employment opportunities.   

 

 

Path 2 Change has many cases which demonstrate the effectiveness of the 

YPP.  Two examples are; 

Jack 

Jack moved to the Hunter in 2016 after a long period in the Sydney region 

and was referred to P2C because of homelessness.  Jack had difficulties with 

housing and work relationships and felt moving from the area was essential 

for both his physical and mental health.  Jack was very interested in gaining 

any employment and spent time with his caseworker investigating options for 

secure part time or full time employment around the hospitality area.  Jack 

was prepared to engage further study to provide him with additional 

qualifications to gain work. 

Path 2 Change facilitated access to a Community café where Jack 

volunteered to learn barista work.  Jack was introduced to the HR manager 

at Crowne Plaza through a relationship P2C has with the business in 

Newcastle and was given a trial shift with Chef Jason.  Within a week Jack 

was provided with 3 shifts and this progressed to regular casual work within 

the kitchen.  In a follow up session with the Chef Jason, Jack was given 

extensive praise for his ability and capacity within the working environment. 

A month and a half later, jack was offered a Chef apprenticeship in 2017, 

under Chef Jason.   After the first shift Jack rang and advised “this is where I 

am meant to be”.   Jack has secured housing in the local area due to the 

employment with IHG and is now paying for driving lessons to gain his 



licence. Both Jack’s physical and mental health is stable and Jack is enjoying 

his new life in Newcastle.  

Ryan (please also refer to P2C website for Ryan’s testimony) 

Ryan, 19, was referred to Path 2 Change by Samaritans Refuge.  Ryan had a 

history of drug abuse, chronic homelessness and unstable employment.  In 

the weeks leading up to being referred to P2C Ryan independently sourced 

work as a chef, and needed assistance from P2C, to organise an 

apprenticeship with his new employer.   

After a couple of months, Ryan was subjected to bullying and harassment 

from his employer, leading to a claim with Workcover.  The caseworker 

supported Ryan to complete all paperwork and advocated for Ryan during 

this process. Ryan’s claim was successful.  The events caused a rapid decline 

in Ryan’s mental health and he no longer felt he could return to work in a 

commercial kitchen.   

P2C assisted Ryan to research courses and engage with the Cert II in 

Construction Pathways (tiling and bricklaying).  Matana brokerage was used 

to assist Ryan to obtain his white card, safety goggles and safety boots that 

were required for the course.  Ryan attended the work experience attached 

to the course, and was subsequently offered a tiling apprenticeship.   

Ryan is now employed full time, has stable income and accommodation and 

is committed to completing his apprenticeship and building a career in the 

construction industry. 

Discussions for the 2017-2020, Program Level Agreement contract will take 

place in November where P2C will be negotiating for increased funding to 

support the demand of clients referred by SHS services.  We will be 

advocating increasing our staff by two caseworkers to continue to deliver a 

high quality service to our young people in the Newcastle and Hunter region. 

 

 

 

 



Our Backyard 2015-2016 

Path 2 Change continued to support the Our Backyard Project in partnership 

with Macquarie Care until February, 2016.  The project aims at offering 

isolated individuals and families a connection to a supportive community 

through the staff, volunteers and other communal opportunities.  The Our 

Backyard Project provides a safe parking environment with access to 

amenities such as showers, toilets, kitchen, and other resources, for transitional 

homeless people living in their vehicles, for overnight and longer term stays. 

Path 2 Change provided a service for individuals and families with on-site 

professional assessment, referral and case management support to address 

the needs of the individual or family including homelessness, domestic 

violence, mental health, legal, financial, education and employment 

support. 

 

Path 2 Change assisted up to 119 individuals over 5 months and was 

instrumental in making a difference by linking many to appropriate 

accommodation and addressing other barriers that impacted on their ability 

to gain and maintain a tenancy.   

Unfortunately Path 2 Change was unable to continue to support the project 

due to the lack of sustainable income.  Path 2 Change has provided a solid 

foundation for Macquarie Care to continue operations by developing 

working relationships with government and other community services, 

providing access to HNSW products and services and increasing community 

awareness about homelessness in our region.  Path 2 Change wishes 

Macquarie Care continued success in assisting individuals who are homeless 

and sleeping in their cars. 

 

 

 
 
 
 
 



Youth Forum: Exploring the Lived Experience of Youth Homelessness 

Venue: Path 2 Change Office Wallsend 

20/7/2016 

Attendance: Braden, Rachael, Jacob, Jamie, Rowanne, Rhiannon, Said, 

Nioka, Trent. 

P2C Staff; Jennifer O’Sullivan, Marisa Wilson, Madelyn Foreman, Julie 

Newman, Gemma Sullivan & Gail Stapleton. 

Lunch Attendance: Sonia Hornery MP, James Butler, Angela Higgins (Board) 

The forum forms part of the ongoing inquiry into gaps within the homelessness 

services and service delivery.  A series of questions facilitated discussions with 

the young people around their lived experiences throughout their journey of 

homelessness. 

What organisations did you, or are you currently accessing whilst 

experiencing homelessness? 

Samaritans – majority utilised 

Centre care 

St Vincent de Paul 

Housing NSW 

Jenny’s place 

Wandiyali 

SSI (Sydney) – settlement services and NSW Refugees 

Salvation Army 

Path2Change  

Baptist Church @ Wallsend (supermarket) 

Centrelink 

Land Council 

Aboriginal Employment Strategy 

Workskill 

Catholic Care 

Job Active services 

 



What did these organisations provide that was helpful? 

A quick response and efficiency (with some).  

Helpful advice.  

24 hour support through Link to Home. 

Consistency. 

Ability to access education (courses). 

Giving and not expecting in return. 

Example given from a young asylum seeker- In Sydney – experience not as 

responsive. Left and came to Newcastle with no direction, and through Link 

to Home, better service 

Found generally listened to and understood 

What challenges were there when accessing organisations? 

Poor staff responses and caseworkers. 

Have had to struggle and do things yourself without the knowledge of what is 

available and how to do it. 

Slow responses. 

People skills with who dealing with – genuine care verses this is their job. 

Not listening or respecting. 

Treated like a child – assumptions and stereotyped and treated as such, 

rather than individual. No flexibility.  

Breach confidentiality which posed a safety risk. 

Not alerted to the support that is available – not told; withheld information 

(indigenous status), lacked appropriate caseworker (cultural). 

Lack communication skills – organisation and workers. 

No trust in case worker and organisation and no rapport. 

Not proactive in support – no suggestions, options, etc. 

Transitional accommodation – timeframe (3 months) too short and unrealistic 

of the person and alternative housing situation and pressure to move on (with 

no assistance).  

Not being client centred but about organisation ticking boxes – needs 

individualised and treat people as such taking into account their journey to 

date and trauma, etc. 



Lazy’ – no follow up and support after promised everything. 

Not realistic or helpful. Try to take credit for any wins that you achieve. 

Transport to support services an issue. 

 

What would have been helpful if it was available at the time, and what would 

like to see done differently? 

Listened to and treated as an individual. Informal and comfort level met (ask) 

eg. over coffee or a chat, really listen to them, ask questions, commitment, 

follow through to an outcome. 

Actual helping not just passing on to someone else. 

Do what they say are going to do. 

Honesty – particularly if can’t do something. 

Trained staff who know what they are doing. 

Commitment, Consistency and follow up to see how you are going. 

Proactive and assertive reaching out from organisations, not the client having 

to chase.  

More cultural awareness. 

A more holistic approach. 

Financial awareness assistance eg. How to use Centrepay and money 

management in general. 

Convenience, only have to deal with 1 person, as long as the skill level in 

each area is not compromised.  

Hub approach: all services in one building where everything can be 

accessed. Ie; housing, mental health, GP, financial, job network.  One point 

of contact that points you to whom in the building to talk to- they can 

collaborate and talk so that everyone is across each person’s needs 

(collaborative case management). Cuts down the travel. Makes it easier to 

know where to go for support. 

Case workers who have in depth understanding/past experience with issues 

they are dealing with. 

Transport is an issue – a hub would make easier. 

Better awareness (in community) of issues associated with being homeless 

and we are not stupid or incapable. 



Better help and advice about what is available and where to go for 

assistance. 

Better funding for staff in services to provide better care as overwhelmed and 

therefore are reactive not proactive. 

Good case workers are in demand by clients. 

Eligibility of what is available is confusing and limiting. 

 

What are your top 3 concerns in life for you right now? 

Re-entering homelessness. 

Finding stable employment and education. 

Accessing help once they are over 25. 

Giving their child/children the best chance at life. 

Not enough money. 

Managing and keeping head above water – sacrificing but it is getting 

harder and harder. 

 

Activity: Collage creation.  This activity asked the young people to create 

and express their lived experience with homelessness and their hopes for the 

future (see the two artworks below) 
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Path 2 Change Limited   

Directors' Report 

30 June 2016 

1 

 

Your directors present their report on Path 2 Change Limited for the financial year ended 30 June 2016. 

 Information on directors  

The names of each person who has been a director during the year and to the date of this report are: 

Director              Position   Appointments/Resignations during the year 

 

Chad Rapsey Chairman Appointed Chairman 19/10/2015  

Jane Mendelson Deputy Chairman Appointed Director 04/01/2016 and  

Appointed Deputy Chair 11/05/2016 

Melissa Collins Secretary Appointed Director 04/01/2016 and  

Appointed Secretary 01/02/2016 

Angela Higgins Treasurer  

Lee Shields Director Resigned as Chairman 19/10/2015 

Donna Smith Director Resigned as Secretary 01/02/2016 

Mikelis Jaunalksnis Director Resigned 19/10/2015 

Jennifer Wendtman Director Resigned 19/10/2015 

Lauren Miles Director Appointed 07/09/2015 

Debbie Laarkamp Director Appointed 04/01/2016 

Andrew Healey Director Appointed 04/01/2016 

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated. 

 Principal activities  

The principal activity of Path 2 Change Limited during the financial year was the provision of case management support 
for youth. The project is named Youth Pathways Program (“YPP”) and is funded by Family and Community Services 
(“FACS”) under the Special Services Fund (“SSF”).  

Until January 2016, Path 2 Change also provided case management support for the homeless. The project was named 
Our Backyard (“OBY”) and was funded primarily by Path 2 Change with a one-off donation from Macquarie Care.  

 Key Performance Measures:  
 

The Company measures performance through the use of both quantitative and qualitative measures and through a 
Quality Assurance Framework as required by FACS. The measures are used in compliance for directors to assess the 
financial sustainability of the company and whether the company’s short-term and long-term objectives are being 
achieved. 
 
The 2015-2016 recorded numbers for the Youth Pathway Program (YPP) are generated through FaCS mandatory 
reporting platform, CIMS (Client, Information, Management System). All service providers who deliver programs are 
under a Program Level Agreement with FACS are required to report through this system. 
 
This year’s YPP and OBY figures are based on a statistical profile recorded for each client on a monthly basis. The 
YPP profile shows how many young people in total received a service from Path 2 Change, how many referrals were 
received and the total number who had received a service in 2015-16, at the end of each month. The OBY profile uses 
the same reporting profile recorded on a separate databased and worked in partnership with Macquarie Care. 
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Youth Pathway Program 
 

Program Month (Financial year 
2015/16) 

Referrals received Total of clients receiving a service at end 
of month 

YPP July 2015 13 38 (including ongoing clients) 

YPP August 2015 15 53 

YPP September 2015 11 64 

YPP October 2015 21 85 

YPP November 2015 17 102 

YPP December 2015 20 122 

YPP January 2016 12 134 

YPP February 2016 13 147 

YPP March 2016 24 171 

YPP April 2016 22 193 

YPP May 2016 16 209 

YPP June 2016 12 221 

 

Actual number of clients supported 2015-2016 = 221 
   

Our Backyard Project 

 
Program Month-2015-16 Referrals 

received 
Total of clients receiving a service at 
end of month 2015-16 

OBY July 2015 1 4 (including ongoing clients) 

OBY August 2015 4 8 

OBY September 2015 5 12 

OBY October 2015 8 20 

OBY November 2015 14 34 

OBY December 2015 3 37 

OBY January 2016 12 49 

OBY February 2016 11 60 

 
Actual number of clients supported 2015-2016 = 60 

Company Limited by Guarantee  

The company is incorporated under the ACNC Act 2012 and is a company limited by guarantee. If the company is 
wound up, the constitution states that each member is required to contribute a maximum of $1 towards meeting any 
outstanding obligations of the entity. At 30 June 2016 the total amount that the members of the company are liable to 
contribute if the company is wound up is $ 9 (2015: $ 8). 

 Company secretary  

Melissa Collins held the position of Company secretary since February 2016. Prior to that Donna Smith had been the 
company secretary since 29 October 2013. 

 Subsequent events  

No matters or circumstances have arisen since the end of the financial year which significantly affected or may 
significantly affect the operations of the Company, the results of those operations or the state of affairs of the Company 
in future financial years. 
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 Meetings of directors  

During the financial year, 11 meetings of directors were held. Attendances by each director during the year were as 
follows: 

  

 Directors' Meetings 

 Number eligible to attend Number attended 

Chad Rapsey 11 10 

Jane Mendelson 6 4 

Melissa Collins 6 5 

Angela Higgins 11 8 

Lee Shields 11 8 

Donna Smith 11 7 

Mikelis Jaunalksnis 3 3 

Jennifer Wendtman 3 1 

Lauren Miles 10 5 

Debbie Laarkamp 6 4 

Andrew Healey 6 4 

   

 Indemnification and insurance of officers and auditors 

No indemnities have been given or insurance premiums paid, during or since the end of the financial year, for any 
person who is or has been an officer or auditor of Path 2 Change Limited. 

 Auditor's Independence Declaration 

A copy of the auditor's independence declaration as required under the Australian Charities and Not-for-Profit 
Commission (ACNC) Act 2012, for the year ended 30 June 2016 has been received and can be found on page 4 of the 
financial report. 

Signed in accordance with a resolution of the Board of Directors: 

 

Director: ................................................................................................... 

Chad Rapsey 

 

Director: ................................................................................................... 

Angela Higgins 

 

Dated  

Newcastle 
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I declare that, to the best of my knowledge and belief, during the year ended 30 June 2016, there have been: 

(i) no contraventions of the auditor independence requirements as set out in the ACNC Act 2012 in relation to the 
audit; and 

(ii) no contraventions of any applicable code of professional conduct in relation to the audit. 

 

 

 

PKF          MARTIN MATTHEWS    

Chartered Accountants      Partner 

 
 

Dated 23 August 2016 

Newcastle, NSW 
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 Note 

2016 

$ 

2015 

$ 

Revenue 2  336,454   535,583  

Rent & council charges   (29,204)   (37,576)  

Auditor remuneration   (7,500)   (13,832)  

Administration & operating costs   (36,023)   (70,853)  

Employee benefits expense   (271,510)   (428,467)  

(Deficit) before income tax 
 

 (7,783)   (15,145)  

Income tax expense 1(b)  -   -  

(Deficit) for the year 
 

 (7,783)   (15,145)  

Other comprehensive income 
 

  

Items that will be reclassified to profit or loss 
 

  

Movement in market value   -   581  

Other comprehensive income for the year 
 

 -   581  

Total comprehensive income for the year 
 

 (7,783)   (14,564)  
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 Note 

2016 

$ 

2015 

$ 

ASSETS 
 

  

CURRENT ASSETS  
  

Cash and cash equivalents 4  337,811   363,579  

Other assets 5  8,304   6,417  

TOTAL CURRENT ASSETS  
 346,115   369,996  

Property, plant and equipment 6  1,182   -  

TOTAL NON-CURRENT ASSETS  
 1,182   -  

TOTAL ASSETS  
 347,297   369,996  

LIABILITIES 
 

  

CURRENT LIABILITIES  
  

Trade and other payables 7  22,948   38,447  

Employee benefits 8  10,308   5,799  

Unearned income 9  7,655   11,581  

TOTAL CURRENT LIABILITIES  
 40,911   55,827  

TOTAL LIABILITIES  
 40,911   55,827  

NET ASSETS  
 306,386   314,169  

 

EQUITY 
 

  

Retained surplus 11  306,386   314,169  

TOTAL EQUITY  
 306,386   314,169  
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2016     

  

Retained Surplus 

$ 

Financial Assets 
Reserve  

$ 

Total 

$ 

Balance at 1 July 2015   314,169   -   314,169  

Deficit attributable to members of the entity   (7,783)   -   (7,783)  

Balance at 30 June 2016 
 

 306,386   -   306,386  

 

 

2015     

  

Retained Surplus 

$ 

Financial Assets 
Reserve  

$ 

Total 

$ 

Balance at 1 July 2014   329,314   4,803   334,117  

Deficit attributable to members of the entity   (15,145)   -   (15,145)  

Movement in market value   -   581   581  

Profit on sale of investment   -   (5,384)   (5,384)  

Balance at 30 June 2015 
 

 314,169   -   314,169  
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 Note 

2016 

$ 

2015 

$ 

CASH FLOWS FROM OPERATING ACTIVITIES: 
 

  

Receipts from grants, donations, residents & fundraising   347,837   592,269  

Payments to suppliers and employees   (386,849)   (658,827)  

Interest received   4,426   3,354  

Net cash used in operating activities 12 
 (34,586)   (63,204)  

 

CASH FLOWS FROM INVESTING ACTIVITIES: 
 

  

Proceeds from sale of plant and equipment   10,000   1,390  

Proceeds from sale of other financial assets   -   7,490  

Payments for property, plant and equipment   (1,182)   -  

Net cash provided by investing activities  
 8,818   8,880  

 

CASH FLOWS FROM FINANCING ACTIVITIES: 
 

  

 

Net increase (decrease) in cash and cash equivalents held   (25,768)   (54,324)  

Cash and cash equivalents at beginning of year   363,579   417,903  

Cash and cash equivalents at end of financial year 4 
 337,811   363,579  
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Path 2 Change Limited is an individual entity, incorporated and domiciled in Australia and is a Company limited by 
guarantee.  

The financial statements are authorised for issue on 23 August 2016 by the directors of the company. 

1 Summary of Significant Accounting Policies 

The directors have prepared the financial statements on the basis that the Company is a non-reporting entity because 
there are no users dependent on general purpose financial statements. These financial statements are therefore a 
special purpose financial statements that has been prepared in order to meet the requirements of the Australian 
Charities and Not-for-Profit Commission (ACNC) Act 2012. The company is a not-for-profit entity for financial reporting 
purposes under Australian Accounting Standards. 

The financial statements have been prepared in accordance with the mandatory Australian Accounting Standards 
applicable entities reporting under the ACNC Act 2012 and the significant accounting policies disclosed below, which 

the directors have determined are appropriate to meet the needs of members. Such accounting policies are consistent 
with the previous period unless stated otherwise. 

The financial statements, except for the cash flow information, have been prepared on an accruals basis and are based 
on historical costs unless otherwise stated in the notes. Material accounting policies adopted in the preparation of these 
financial statements are presented below and have been consistently applied unless stated otherwise. 

(a) Going Concern 

The financial report has been prepared on a going concern basis as at 30 June 2016. The directors consider this 
the most appropriate means of stating the Company’s financial performance and financial position in light of the 
following: 

 the company will receive funding from the Department of Family & Community Services until 30 June 
2017 when they will re-negotiate the current agreement; and  

 the company has sufficient cash reserves as at 30 June 2016 to support existing operations over the 
next financial year. 

(b) Income Tax 

There is no provision for income tax as the entity is exempt from tax under Division 50 of the Income Tax 
Assessment Act 1997. 

(c) Property, Plant and Equipment 

Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any 
accumulated depreciation and impairment losses.  

 Plant and equipment   

Plant and equipment are measured on the cost basis less depreciation and any impairment losses. 

The carrying amount of plant and equipment is reviewed annually by directors to ensure it is not in excess of the 
recoverable amount from these assets. 

The recoverable amount is assessed on the basis of the expected net cash flows that will be received from the 
assets employment and subsequent disposal. The expected net cash flows have not been discounted to present 
values in determining recoverable amounts. 
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 Depreciation  

The depreciable amount of all fixed assets, is depreciated on a straight-line basis over their estimated useful 
lives to the entity commencing from the time the asset is held ready for use.  

The depreciation rates used for each class of depreciable asset are: 

 

Class of Asset Depreciation Rate 

Plant & Equipment  5 - 20%  

Office Furniture and Equipment  20 -33%  

The assets' residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each 
reporting period. 

An assets' carrying amount is written down immediately to its recoverable amount if the asset's carrying amount 
is greater than its estimated recoverable amount. Gains or losses on disposals are determined by comparing 
proceeds with the carrying amount. These gains or losses are recognised immediately in operating 
surplus/deficit. When revalued assets are sold, amounts included in the revaluation reserve relating to that asset 
are transferred to retained earnings. 

(d) Employee Benefits 

Provision is made for the Company's liability for employee benefits arising from services rendered by employees 
to the end of the reporting period. Employee benefits have been measured at the amounts expected to be paid 
when the liability is settled. 

Contributions are made by the entity to the employee’s superannuation fund and are charged as expenses when 
incurred. 

An entity shall recognise a liability and expense for termination benefits at the earlier of the following dates: (a) 
when the entity can no longer withdraw the offer of those benefits; and (b) when the entity recognises costs for a 
restructuring that is within the scope of AASB 137 and involves the payment of termination benefits. 

(e) Cash on Hand 

Cash on hand include cash on hand, deposits held at call with banks, other short-term highly liquid investments 
with original maturities of three months or less, and bank overdrafts.   
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(f) Financial Instruments 

Initial recognition and measurement 

Financial assets and financial liabilities are recognised when the entity becomes a party to the contractual 
provisions of the instrument. Financial instruments are initially measured at fair value plus transactions costs.  
Financial instruments are subsequently measured at either fair value or cost. 

Held-to-maturity investments 

Held-to-maturity investments are non-derivative financial assets that have fixed maturities and fixed or 
determinable payments, and it is the company's intention to hold these investments to maturity. Held-to-maturity 
investments are included in non-current assets, except for those which are expected to be mature within 12 
months of reporting date. 

Available-for-sale investments 

Available-for-sale investments are non-derivative financial assets that are either not capable of being classified 
into other categories of financial assets due to their nature or they are designated as such by management. 
They comprise investments in the equity of other entities where there is neither a fixed maturity nor fixed or 
determinable payments. 

They are subsequently measured at fair value with any re-measurements other than impairment losses and 
foreign exchange gains and losses recognised in other comprehensive income. When the financial asset is 
derecognised, the cumulative gain or loss pertaining to that asset previously recognised in other comprehensive 
income is reclassified into operating surplus/deficit. 

 Fair value  

Fair value represents the amount for which an asset could be exchanged or a liability settled, between 
knowledgeable, willing parties. Where available fair value is determined based on current bid prices for all 
quoted investments 

 Impairment  

At the end of each reporting period, the entity assesses whether there is objective evidence that a financial 
instrument has been impaired. 

Derecognition 

Financial assets are derecognised where the contractual rights to receipt of cash flows expires. Financial 
liabilities are derecognised where the related obligations are either discharged, cancelled or expired 

(g) Impairment of Assets 

At each reporting date, the company reviews the carrying values of its tangible and intangible assets to 
determine whether there is any indication that those assets have been impaired. If such an indication exists, the 
recoverable amount of the asset, being the higher of the asset's fair value less costs to sell and value in use, is 
compared to the asset's carrying value.  Any excess of the asset's carrying value over its recoverable amount is 
recognised immediately in operating surplus or deficit. 
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(h) Revenue 

Non - reciprocal grant revenue is recognised in the statement of comprehensive income when the entity obtains 
control of the grant and it is probable that the economic benefits gained from the grant will flow to the entity and 
the amount of the grant can be measured reliably. 

If conditions are attached to the grant which must be satisfied before it is eligible to receive the contribution, the 
recognition of the grant as revenue will be deferred until those conditions are satisfied. 

Revenue from the rendering/provision of a service is recognised upon the delivery of the service to 
customers/tenants. 

Funding revenue is recognised in the income statement in the period to which it relates.  

Donations are recognised as revenue when received. 

Interest revenue is recognised as it accrues. 

All revenue is stated net of the amount of goods and services tax (GST). 

(i) Goods and Services Tax (GST) 

Revenue, expenses and assets are recognised net of the amount of GST, except where the amount of GST 
incurred is not recoverable from the Australian Taxation Office. Receivables and payable are stated inclusive of 
GST.   

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing and 
financing activities which is recoverable from, or payable to, the ATO are presented as operating cash flows 
included in receipts from customers or payments to suppliers. 

(j) Comparative Figures 

Where required by Accounting Standards comparative figures have been adjusted to conform to changes in 
presentation for the current financial year.  

(k) Critical Accounting Estimates and Judgments 

The directors evaluate estimates and judgements incorporated into the financial report based on historical 
knowledge and best available current information. Estimates assume a reasonable expectation of future events 
and are based on current trends and economic data, obtained both externally and within the company.  

(l) Trade and Other Payables 

Trade and other payables represent the liability outstanding at the end of the reporting period for goods and 
services received by the company during the reporting period which remain unpaid. The balance is recognised 
as a current liability with the amount being normally paid within 30 days of recognition of the liability. 
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(m) New Accounting Standards for Application in Future Periods  

The AASB has issued new and amended Accounting Standards and Interpretations that have mandatory 
application dates for future reporting periods. The Company has decided not to early adopt these Standards. 
The following table summarises those future requirements, and their impact on the Company where the standard 
is relevant: 

 

Standard Name 
Effective date 
for entity  Requirements  Impact  

AASB 15 Revenue from contracts 
with customers  

01 January 
2018  

AASB 15 introduces a five step 
process for revenue recognition with 
the core principle of the new 
Standard being for entities to 
recognise revenue to depict the 
transfer of goods or services to 
customers in amounts that reflect the 
consideration (that is, payment) to 
which the entity expects to be 
entitled in exchange for those goods 
or services.  
Accounting policy changes will arise 
in timing of revenue recognition, 
treatment of contracts costs and 
contracts which contain a financing 
element.  
AASB 15 will also result in enhanced 
disclosures about revenue, provide 
guidance for transactions that 
were not previously addressed 
comprehensively and improve 
guidance for multiple-element 
arrangements.  

The changes in 
revenue recognition 
requirements in AASB 
15 may cause 
changes to the timing 
and amount of 
revenue recorded in 
the financial 
statements as well as 
additional disclosures. 
The impact of AASB 
15 has not yet been 
quantified.  

AASB 16 Leases  01 January 
2019  

AASB 16 will cause the majority of 
leases of an entity to be brought onto 
the statement of financial 
position. There are limited 
exceptions relating to short-term 
leases and low value assets which 
may remain off-balance sheet. 
The calculation of the lease liability 
will take into account appropriate 
discount rates, assumptions 
about lease term and increases in 
lease payments. 
 A corresponding right to use asset 
will be recognised which will be 
amortised over the term of the lease.  
Rent expense will no longer be 
shown, the profit and loss impact of 
the leases will be through 
amortisation and interest charges.  

Whilst the impact of 
AASB 16 has not yet 
been quantified, the 
entity currently has a 
rental operating leases 
which we anticipate 
will be brought onto 
the statement of 
financial position.  
Interest and 
amortisation expense 
will increase and rental 
expense will decrease.  
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2 Revenue and Other Income 

Revenue 
 

  

    

- FACS operating grants   307,038   391,733  

- Other grants  5,007 -  

- FACS one-off funding   -   117,468  

- provision of services   -   15,946  

  
 312,045   525,147  

Other income 
 

  

- donations   9,972   -  

- interest received   4,426   3,354  

- dividend income   -   308  

- profit on sale of other financial assets and plant and equipment   10,000   6,774  

- member subscriptions   11   -  

  
 24,409   10,436  

Total Revenue 
 

 336,454   535,583  

3 Auditor's Remuneration 

Audit of the financial report   7,500   13,832  

4 Cash and cash equivalents 

Cash on hand   413   413  

Cash at bank   337,398   363,166  

   337,811   363,579  

5 Other assets 

CURRENT    

Prepayments   1,887   -  

Rental security deposit   6,417   6,417  

  8,304 6,417 

6 Property, plant and equipment 
 

Property, plant and equipment – at cost   1,182   -  

  1,182 - 
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7 Trade and other payables 

CURRENT    

GST payable   5,995   16,380  

PAYG withholding payable   -   5,812  

Other creditors   16,953   16,255  

   22,948   38,447  

8 Provisions 

CURRENT    

Employee entitlements   10,308   5,799  

9 Unearned income  

Unearned SSF Funding  3,571   11,581  

Other unearned income  4,984   -  

 7,655 11,581 

10 Reserves  
   

Financial assets reserve   

Opening balance  -   4,803  

Movement in market value  -   581  

Sale of shares  -   (5,384)  

 - - 

11 Retained Surplus  

Retained surplus at the beginning of the financial year  314,169   329,314  

Net deficit for the year  (7,783)   (15,145)  

 
 306,386   314,169  
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12 Cash Flow Information 

(a) Reconciliation of result for the year to cashflows from operating activities  

 

Net deficit for the year   (7,783)   (15,145)  

Non-cash flows in profit:  
  

 - profit on disposal of plant and equipment   (10,000)   (1,390)  

 - profit on disposal of other financial assets   -   (5,384)  

Changes in assets and liabilities  
  

 - increase/(decrease) in employee entitlement provisions   4,509   (48,404)  

- increase in other assets    (1,887)   -  

- (decrease) in residents bonds refundable   -   (1,170)  

- (decrease) in PAYG withholding payable   (5,812)   (3,152)  

- increase in other creditors   -   3,332  

- (decrease) in GST payable   (10,385)   (3,472)  

 - (decrease)/increase in other current liabilities   (3,228)   11,581  

Net cash used in operating activities  
 (34,586)   (63,204)  

(b) Reconciliation of cash  

Cash at the end of the financial year as shown in the statement of cash 
flows is reconciled to items in the statement of financial position as 
follows: 

 

  

Cash and cash equivalents   337,811   363,579  

13 Members' Guarantee 

The Company is incorporated under the ACNC Act 2012 and is a Company limited by guarantee. If the Company is 

wound up, the constitution states that each member is required to contribute a maximum of $1 each towards meeting 
any outstandings and obligations of the Company. At 30 June 2016 the number of members was 9 (2015: 8). 

14 Subsequent Events 

No matters or circumstances have arisen since the end of the financial year which significantly affected or may 
significantly affect the operations of the Company, the results of those operations, or the state of affairs of the Company 
in future financial years. 

15 Company Details 

 

The registered office of and principal place of business of the company is: 

Path 2 Change Ltd 

11 Charles Street 

Wallsend NSW 2287 



Path 2 Change Limited  

Directors' Declaration 

17 

The directors have determined that the Company is not a reporting entity and that these special purpose financial statements 
should be prepared in accordance with the accounting policies described in Note 1 of the financial statements. 

The directors of the Company declare that: 
 
1.  The financial statements and notes, as set out on pages 5 to 16, are in accordance with the ACNC 2012 and: 

(a) comply with Australian Accounting Standards as stated in Note 1; and 

(b) give a true and fair view of the financial position as at 30 June 2016 and of the performance for the year ended on 
that date of is in accordance with the accounting policy described in Note 1 of the financial statements. 

 
2.  In the directors' opinion, there are reasonable grounds to believe that the Company will be able to pay its debts as and 

when they become due and payable. 

This declaration is made in accordance with a resolution of the Board of Directors. 

 

 

Director ............................................................................................................ 

Chad Rapsey 

 

Director ............................................................................................................ 

Angela Higgins 

 
 
Dated  
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Report on the Financial Report 

We have audited the accompanying financial report, being a special purpose financial report of Path 2 Change Limited, 
which comprises the statement of financial position as at 30 June 2016, the statement of profit or loss and other 
comprehensive income, statement of changes in equity and statement of cash flows for the year then ended, notes 
comprising a summary of significant accounting policies and other explanatory information, and the directors' declaration. 

Directors' Responsibility for the Financial Report 

The directors of the Company are responsible for the preparation of the financial report that gives a true and fair view and 
have determined that the basis of preparation described in Note 1 to the financial report is appropriate to meet the 
requirements of the ACNC Act 2012 and is appropriate to meet the needs of the members. The directors’ responsibility also 
includes such internal control as the directors determine is necessary to enable the preparation of a financial report that 
gives a true and fair view and is free from material misstatement, whether due to fraud or error. 

Auditor’s Responsibility 

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit in accordance 
with Australian Auditing Standards. Those standards require that we comply with relevant ethical requirements relating to 
audit engagements and plan and perform the audit to obtain reasonable assurance about whether the financial report is free 
from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report. 
The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material misstatement 
of the financial report, whether due to fraud or error. In making those risk assessments, the auditor considers internal control 
relevant to the Company’s preparation of the financial report that gives a true and fair view in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the Company’s internal control. An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by the directors, as well as evaluating the overall presentation of the financial 
report.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion. 

Independence 

In conducting our audit, we have complied with the independence requirements of the ACNC Act 2012. 
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Opinion 

In our opinion the financial report of Path 2 Change Limited is in accordance with the ACNC Act 2012, including:  

(a)  giving a true and fair view of the Company’s financial position as at 30 June 2016 and of its performance for the year 
ended on that date; and  

(b) complying with Australian Accounting Standards.  

 

 

 

PKF          MARTIN MATTHEWS 

Chartered Accountants      Partner 
 
 
 
Dated 23 August 2016 
 
 
Newcastle, NSW 
 

 
 



INDEPENDENT AUDIT REPORT TO THE BOARD OF 
PATH 2 CHANGE LIMITED 

 

Scope 

 

We have audited the attached Statement of Income and Expenditure of Path 2 Change 

Limited (“Statement”) for the ‘Service Support Fund’ Initiative for the period 1 July 

2015 to 30 June 2016. The Board is responsible for this Statement and has 

determined that the accounting policies used are appropriate. We have conducted an 

independent audit of this Statement in order to express an opinion on it to the Board. 

No opinion is expressed as to whether the accounting policies used, are appropriate 

to the needs of the members. 

 

The Statement has been prepared for the purpose of fulfilling the Board’s reporting 

requirements. We disclaim any assumption of responsibility for any reliance on this 

report or on the Statement to which it relates to any person other than the members, 

or for any purpose other than that for which it was prepared. 

 

Our audit has been conducted in accordance with Australian Auditing Standards. Our 

procedures included examination, on a test basis, of evidence supporting the income 

and expenditure amounts disclosed in Statement. These procedures have been 

undertaken to form an opinion whether, in all material respects, the Statement report 

is presented fairly in accordance with the accounting policies decided upon by Board.  

 

The audit opinion expressed in this report has been formed on the above basis. 

 

Audit Opinion 

In our opinion the attached Statement of Income and Expenditure of Path 2 Change 

Limited for the ‘Service Support Fund’ Initiative presents fairly the results of its 

operations for the period 1 July 2015 to 30 June 2016. 

 

 

 

 

PKF  

 

 

 

 

MJ Matthews 

Partner 

Dated: 23 AUGUST 2016 
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Path 2 Change Limited 
For the Period 1 July 2016 to 30 June 2016 

Service Support Fund – Profit & Loss 

 

 

 2016  
$  

Grant income 
  

310,609 
Interest income                     117 
Other income                        11 
Total income              310,737 

Salaries              222,541 
On costs                18,780 
Management fees                  7,500 
Operating costs               58,345 
Total expenditure            307,166 

Net surplus 3,571 
 


